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Policy Statement:  Tenure 

Denial of tenure is the decision not to make a long-term commitment to a faculty member after the 
probationary period.  If tenure is denied, the faculty member is given a terminal contract for the following 
year.  

Reasons for Denial of Tenure  

Reasons for the denial of tenure will be given at the discretion of the Board of Trustees. Among the 
sufficient reasons for denying tenure are the following:   

a. Incompetent or mediocre performance  
b. Unwillingness to share in academically related responsibilities of faculty; e.g., 

committee work, advisement, etc.  
c. Incompatibility with the institution's Mission Statement.  
d. Unprofessional or unethical behavior  
e. Failure or refusal to observe institutional policies, rules, and regulations  
f. Lack of required or preferred degree(s), credentials, or expertise to meet 

institutional needs  
g. Financial exigency or emergency 
h. Tenure density  

  

Appeal of Tenure Decision  

An appeal of a tenure decision is permitted where there is an alleged violation of academic freedom as 
defined in the Faculty Handbook, alleged violation of the tenure process as outlined above, or alleged 
violation of civil rights (i.e., racial, sexual, or other discrimination).  The burden of proof rests upon the 
denied applicant(s).  To appeal the tenure decision, faculty will use the procedures found in the Grievance 
Policy. 

 

 



 
Disposing of Application Materials  

After the completion of the tenure process, the Chief Academic Officer retains one set of the application 
materials and returns all other copies to faculty member.  The one set is placed in the faculty member’s 
personnel file in the Office of Academic Affairs. 

Promotion 

An appeal of a promotion decision is permitted where there is an alleged violation of academic freedom 
as defined in the Faculty Handbook, alleged violation of the promotion process as outlined above, or 
alleged violation of civil rights (i.e., racial, sexual, or other discrimination).  The burden of proof rests 
upon the denied applicant(s). To appeal the tenure decision, faculty will use the procedures found in the 
Grievance Policy. 

 Disposing of Application Materials  

After the completion of the promotion process, the Office of Academic Affairs returns all but one set of 
application materials to the faculty member.  One set is retained in the Office of Academic Affairs 
archives for two years, after which it is destroyed. 

 


