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Purpose 

The purpose of educational improvement leave is to provide an opportunity for faculty members to pursue 
a doctoral degree in their discipline or, in certain circumstances, to pursue a Masters Degree in a related 
field, with a specific rationale to benefit the University. 

Policy 

All grant requests will be processed through the office of the Provost.  

Tuition: Tuition and fees will be paid by the University up to a maximum not to exceed the per credit 
hour graduate tuition at Marquette University. Tuition will be paid as reimbursement on successful 
completion of courses. 

Salary: Educational Leaves for nine month faculty members shall be for not more than two semesters at 
8% of the salary that would have been paid on full-time employment, for each academic year of full-time 
service up to a maximum of 50% of salary, or not more than six months at 16% of the salary that would 
have been paid on full-time employment up to a maximum of 100% of salary. 

Educational Leaves for twelve-month faculty members shall be for not more than twelve months at 8% of 
the salary that would have been paid on full-time employment, for each full year of consecutive full-time 
service up to a maximum of 50% of salary, or not more than six months at 16% of the salary that would 
have been paid on full-time employment, for each full year of consecutive service up to a maximum of 
100% of salary. 

Other Benefits: Upon return from Educational Improvement Leave, faculty members shall be returned to 
their former positions or be assigned to positions of like nature and status, and shall be granted increment 
increases that were given during their leave. They shall be considered for merit increases as if they had 
served at the institution during such period. They shall maintain tenure, insurance benefits, and other 
benefits. If the faculty member is on less than 50% compensation, credited service for retirement is not 
accumulated during the period of such leave. 



 
Service Commitment: All faculty members receiving Educational Improvement Leaves are required to 
return to the University for at least two academic years of full-time service, or to refund the full salary and 
institutional costs of tuition and fringe benefits received while on leave. If a faculty member returns, but 
fails to perform his/her full two-year return-to-service obligation, then his/her repayment obligation shall 
be pro-rated. Any repayment obligation shall be due in full one calendar year after the end of the leave 
period or any subsequent, successive leave periods. A faculty member, who cannot perform his/her  

 

return-to-service obligations due to death or permanent or total disability, shall have his/her estate 
released of all repayment obligations. Determination of a faculty member's permanent or total disability to 
perform shall be made by the Board of Trustees. 

Criteria for Selection 

1. The number of faculty members on Sabbatical and Educational Improvement Leave shall 
not exceed six percent of the full-time faculty members in any one year. 

2. The merit of the faculty member's objectives as they relate to improving the University's 
program and enhancing the professional growth of the applicant. 

3. Evidence of the faculty member's acceptance into a program of study. 
4. Years of teaching at the University. 
5. Number and length of previous leaves. 
6. Distribution of applicants by academic area.  
7. Applicants may not apply for a sabbatical leave at the same time. 
 

Procedure for Educational Improvement Leave 

1. Complete an application for Educational Improvement Leave (available from the 
Chief Academic Officer’s office). 

2. Submit eight copies of the application on or before October 15 of the year preceding 
the proposed leave. 

3. Channels for approval will proceed in the following order: 
a. The chairperson or Dean of the school evaluates the application in terms of 

• The goals and design of the leave experience 
• The merit of the applicant, i.e. the applicants’ involvement in the work of 

the program, school and University (committee work, research, 
publications, grants, etc.) 

• The impact the leave will have on the ability of the program or school to 
function (availability of replacement faculty, number of leaves being 
requested for the next academic year, etc.) 

The evolution and the application are then forwarded to the Faculty Development Committee on or before 
November 1. 

b. Faculty Development Committee reviews the application based on the 
established criteria and makes a recommendation to the Chief Academic 
Officer on or before November 15. 



 
c. The Chief Academic Officer will make a final evaluation and forward a 

recommendation to the President on or before December 1. 
d. The Chief Academic Officer shall notify the applicant, Dean of the school, 

and the chair of the Faculty Development Committee in writing of the 
President's decision on or before January 15. 

 
 


