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Only full-time faculty members with the rank of Assistant Professor and above who have completed the 
required probationary period as specified in the contract are eligible for tenure.                    

Determining Years of Service at Marian University Before Eligibility for Tenure When No Credit 
Is Granted for Prior Experience   

A faculty member who has either had no prior experience or has received no credit for prior experience at 
the time of his/her initial appointment must complete five years of full-time service at Marian University 
to be eligible to apply for tenure and must apply for tenure during the sixth year of full-time service at 
Marian University. 

Determining Years of Service at Marian University Before Eligibility for Tenure When Credit Is 
Granted for Prior Experience   

The minimum probationary period of five years may vary when a faculty member is given credit for prior 
experience at the time his/her initial contract is awarded.  Two types of previous experience contribute to 
the determination of the years of credit awarded: 

1) When the faculty member has never been tenured (at another institution):  A faculty member who has 
not been tenured at another institution may be granted credit for one year or two years of prior experience.  
If such a faculty member is granted credit for one year of prior experience, that person must apply for 
tenure during the fifth year of full-time service at Marian University.  If such a faculty member is granted 
credit for two years of prior experience, that person must apply for tenure during the fourth year of full-
time service at Marian University. 

2) When the faculty member has been tenured (at another institution).  A faculty member who has been 
granted tenure at another institution may be given up to three years of credit toward tenure.  A faculty 
member who has been granted three years of credit for prior teaching must apply for tenure in the third 
year of full-time service at Marian University.  A faculty member who has been granted two years of 
credit toward tenure must apply for tenure in the fourth year of full-time service at Marian University.  A 



 
faculty member who has been granted one year of credit toward tenure must apply for tenure in the fifth 
year of full-time service at Marian University. 

Years granted toward tenure are determined by the Chief Academic Officer and are stated in the initial 
contract.   

Annual contracts of all faculty will state the number of years which will be credited toward tenure at the 
end of that academic year. 

The following table is provided to clarify when tenure must be applied for: 

 

Experience credited toward tenure Faculty must apply in this year of 
service at Marian  

0 6th Year 

1 5th Year 

2 4th Year 

3 3rd Year 

 

 

Credit toward Tenure for Part-time Service 

A faculty member who has taught part-time at Marian University may, upon appointment to a full-time 
tenure track position, request that his/her part-time work be considered on a pro-rata basis by the Chief 
Academic Officer in determining the number of years of full-time service required before eligibility for 
tenure.  

Probationary Period 

The usual probationary period shall not exceed seven years of full-time service unless the faculty 
member, the Chief Academic Officer, and the President mutually agree in writing to extend the 
probationary period for a time not to exceed two additional years.  Such an extension allows the faculty 
member more time to qualify for tenure.    

Tenure on Hiring   

Faculty with outstanding credentials may be granted tenure at the time of hiring. Such a granting of tenure 
on hiring requires affirmative recommendations by the appropriate academic unit (Body 2), the Promotion 
and Tenure Committee (Body 4), the Chief Academic Officer, and the President, to the Board of Trustees.   

There are inherent difficulties when attempting to grant tenure on hiring, especially when hiring is done in 
competitive fields and/or during the late spring/early summer.  Due consideration must be given to the 
candidate who may find it difficult to secure reviews of scholarly work and/or teaching evaluations from 
their former institution.  Nevertheless all evidence required for making a tenure decision outlined in the 



 
Guidebook for Tenure and Promotion, excepting the Annual Performance Appraisal Summary, must 
accompany such an application.    

In the case where reviews of scholarly work cannot be obtained, the school review committee (Body 2) 
must provide, as part of its recommendation, its best judgment on quality of the scholarly work of the 
applicant.  Body 2 may consult with outside resources if they deem it necessary in attempt to form their 
best, most objective opinion, on the significance and quality of the candidate’s scholarly work.   

The tenure on hiring document must address and include evidence concerning teaching.  Though this 
document may not be as inclusive on this point as one provided for the usual promotion/ tenure 
application, it must, on this aspect, be commensurate, if not superlative to a “traditional” application.   

While the university should make every reasonable effort to notify members of the academic review 
committee (Body 2) and Promotion and Tenure committee (Body 4) of the need to review a tenure on 
hiring application, and provide a reasonable timeline for review of the document, the university must also 
recognize that it may be impossible for the entire committee(s) to meet outside of the traditional academic 
year, and should develop a plan to allow for the greatest possible member review of the document and 
input on the decision, when “full” attendance of these committees is impossible. 

Promotion 

Eligibility for Promotion in Rank:  Eligibility is based on the level of scholastic attainment as indicated by 
degrees or graduate credits earned and the number of years of experience.  The eligibility requirements 
for each rank are listed below.  Part-time pro-rata faculty may request that their service be counted on a 
pro-rata basis.  Their request may be granted at the discretion of the Chief Academic Officer. 

Instructor to Assistant Professor    

a. Possession of an appropriate earned master's degree or an appropriate terminal 
professional or academic degree from an accredited graduate institution, (e.g., C.P.A. and 
master’s degree, M.B.A. or M.F.A.), or accomplishments that are considered equivalent 
(e.g., recognized performance in the creative arts or in the business or medical 
community) as defined by the Marian University Faculty Handbook’s definition of Rank.    

b. A minimum of four years of experience at the rank of Instructor completed at Marian 
University prior to application for promotion.    

c. Meets or shows sustained progress toward meeting the standards of Teaching:     
1. Teaching  
2. Scholarship  
3. Service  

 

 Assistant to Associate Professor 

a. Possession of an appropriate earned master's degree or an appropriate terminal 
professional or academic degree from an accredited graduate institution, (e.g., C.P.A. and 
master’s degree, M.B.A. or M.F.A.), or accomplishments that are considered equivalent 
(e.g., recognized performance in the creative arts or in the business or medical 
community) as defined by the Marian University Faculty Handbook’s definition of Rank.    



 
b. A minimum of five years of experience at the rank of Assistant Professor completed at 

Marian University prior to application for promotion. 
c. Meets or shows sustained progress toward meeting the standards of Teaching and one of 

the following:      
1. Scholarship  
2. Service  

 

  Associate to Professor 

 a. A doctorate or its equivalent. The equivalent of a doctorate will be determined by a Committee 
consisting of the Chief Academic Officer, the chairperson or dean of the school, and a tenured 
Associate or full Professor appointed by the Faculty Senate President.  The Associate or full 
Professor may not be from the applicant's Academic school (or the library).  The Committee will 
evaluate the applicant in light of his/her professional accomplishments in research, writing, and 
creative activity.  The decision will be based on a majority vote of the three Committee members.  
The equivalent of a doctorate will be decided prior to the action of Bodies 2 and 3 upon the 
application.   

 b. A minimum of six years of experience at the rank of Associate Professor completed at Marian 
University prior to application for promotion 

 c. Meets or shows sustained progress toward meeting the standards of all three of the following: 

   1. Teaching 

   2. Scholarship 

   3. Service 


