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Policy Statement: 

The University does not discriminate, or tolerate discrimination by any member of its community, against 
any individual on the basis of race, color, religion, creed, national origin, ancestry, sex, sexual orientation, 
marital status, age, disability, or any other factor prohibited by law in matters of admissions, employment, 
or services or in the educational programs or activities it operates. 

Harassment, whether verbal, physical or visual, that is based on any of these characteristics, is a form of 
discrimination.   This includes harassing conduct affecting tangible job or educational benefits, interfering 
unreasonably with an individual's academic or work performance, or creating what a reasonable person 
would perceive is an intimidating, hostile or offensive environment. 

Additional information regarding the University’s prohibitions against disability discrimination and sex 
discrimination (including sexual harassment, sexual assault, and sexual violence) is set forth below. 

While the University is committed to the principles of free inquiry and free expression, discrimination, 
harassment, and retaliation identified in this policy are neither legally protected expression nor the proper 
exercise of academic freedom. 

Examples of discrimination and harassment may include, but are not limited to:  

• Refusing to hire or promote someone because of the person's protected status;  

• Demoting or terminating someone because of the person's protected status; 

• Jokes or epithets about another person's protected status;  

• Teasing or practical jokes directed at a person based on his or her protected status; 

• The display or circulation of written materials or pictures that degrade a person or group; and 

• Verbal abuse or insults about, directed at, or made in the presence of an individual or group of 
individuals in a protected group. 

 



 
a) Retaliation  

The University prohibits retaliation against anyone for registering a complaint pursuant to this Policy, 
assisting another in making a complaint, or participating in an investigation under this Policy or engaging 
in any other form of protected conduct.  Anyone experiencing any conduct that he or she believes to be 
retaliatory should immediately report it to one of the individuals listed on the attached addendum. 

b) Reporting 
 

Procedure – Reporting Discrimination (University Policies & Procedures Handbook) 

In the event an employee feels that he or she has been discriminated against by any action prohibited under 
the University’s anti-discrimination policy, he or she may seek the assistance of the Director of Human 
Resources.  It is hoped that informal discussions will resolve any problems before a formal written 
complaint is submitted. 

Complaints may be oral or written, but must contain enough detail to allow the University to properly 
investigate all reports.  Complaints will be investigated promptly and thoroughly.  An employee may 
contact the Director of Human Resources without fear of retaliation regarding his or her employment status.  
The right of confidentiality for all parties involved will be respected insofar as it does not interfere with the 
University’s obligation to investigate the complaint and to take corrective action where appropriate.  All 
steps will be taken to protect the reputation of all parties involved. 

Procedure – Reporting Harassment/Sexual Harassment   

Any individual who believes they have been discriminated against in violation of the University’s anti-
harassment policy is to notify the designated Deputy Title IX Coordinator of the occurrence of any 
conduct prohibited by the harassment or sexual harassment policy.  

 Complaints may be oral or written, but must contain enough detail to allow the University to properly 
investigate all reports.  The complaint should include the following information:   

• Details concerning the incident(s) or conduct giving rise to the complaint.  
• Dates and location of incident(s).   
• Any witnesses to the alleged incident(s) or conduct.   
• Actions(s) requested to resolve the complaint. 

Complaints will be investigated promptly and thoroughly.  Depending on the nature of the alleged 
harassment, interim measures may be taken, including temporary reassignments or separating the alleged 
harasser and employee filing the complaint.   

An employee may contact the designated Deputy Title IX Coordinator without fear of retaliation 
regarding his or her employment status.  The right of confidentiality for all parties involved will be 
respected insofar as it does not interfere with the University’s obligation to investigate the allegation and 
to take corrective action where appropriate.  All steps will be taken to protect the reputation of all parties 
involved. 



 
d) Resolution     

All reports describing conduct prohibited by this Policy will be promptly and thoroughly investigated.   If 
a report or complaint of discrimination, harassment, sexual harassment, or sexual violence is found to be 
substantiated, appropriate corrective action will follow, up to and including separation of the offending 
party from the University, consistent with applicable procedure. 

e) Confidentiality  

Complaints about violations of this policy will be handled confidentially to the greatest extent practicable 
under the circumstances, with facts made available only to those who need to know in order to investigate 
and resolve the matter.  


