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Policy Statement:  

 1.1 General.  Marian University, Inc. (the “University”) is committed to lawful and ethical 
behavior in all of its activities and requires directors, officers, employees and committee 
members to conduct themselves in a manner that complies with all policies of the University, and 
applicable laws and regulations.  As representatives of the University, directors, officers, 
employees and committee members shall practice honesty and integrity in fulfilling their 
responsibilities.  To help ensure lawful and ethical behavior, honesty and integrity, the 
University establishes this Whistleblower Policy, which is intended to encourage and empower 
directors, officers, employees and committee members to report violations or suspected 
violations within the University prior to seeking assistance outside the University. 

 2.1 Reporting Responsibility.  Each director, officer, employee and committee 
member shall report any violation or suspected violation of the policies of the University, and 
applicable laws and regulations in accordance with this Whistleblower Policy.  For example, the 
types of concerns that shall be reported include, but are not limited to: 

  (a) Reporting of false or misleading information on the University’s financial 
statements, grant reports, tax returns or public documents; 

  (b) Reporting of false or misleading information to, or withholding material 
information from, the University’s auditors, accountants, lawyers, directors, officers, managers 
or other persons who are responsible for ensuring the University’s compliance with its policies or 
applicable laws or regulations; 

  (c) Self-dealing, embezzlement, private benefit, private inurement or 
misappropriation of funds; 

  (d) Violations of the University’s governing documents and policies, 
including, but not limited to, Articles of Incorporation, Bylaws, Conflicts of Interest Policy, 
Whistleblower Policy, Document Retention Policy, or confidentiality rules; 



 
  (e) Discrimination in admissions or participation in any program or activity 
on the basis of a person’s sex, race, religion, national origin or ancestry, pregnancy, marital or 
parental status, sexual orientation or physical, mental, emotional or learning disability; 

  (f) Discrimination against any qualified employee or qualified applicant for 
employment on the basis of sex, race, religion, color, national origin or ancestry, age, disability, 
veteran status, lawful source of income, marital status or sexual orientation; 

  (g) Violation of any federal, state or local laws or regulations, including, but 
not limited to, the rules applicable to organizations exempt from federal income taxation under 
Section 501(c)(3) of the Internal Revenue Code of 1986, as amended; and/or 

  (h) Concealing violation or suspected violation of any of the foregoing. 

 3.1 No Retaliation.  A director, officer, employee or committee member who in good 
faith reports a violation or suspected violation pursuant to this Whistleblower Policy shall not be 
subject to termination, removal, threats, harassment, discrimination or retaliation as a result of 
one's actions as a whistleblower.  Any person who believes he/she is being retaliated against for 
making a report under this policy must report the retaliatory conduct immediately under the 
procedures set forth in Section 4.1 below.  A director, officer, employee or committee member 
who threatens, harasses, or discriminates or retaliates against someone who has reported a 
violation or suspected violation in good faith shall be subject to discipline including, but not 
limited to, termination of employment, removal from position, civil lawsuits and/or criminal 
prosecution. 

 4.1 Reporting.   

  (a) Employees.  If at any time, an employee becomes aware of a violation or 
suspected violation, then he or she shall report the concern to his or her supervisor or to the next 
level of administration as needed until the concern is satisfactorily resolved.  However, if for any 
reason, the employee is not comfortable reporting the concern to his or her supervisor, or he or 
she does not believe the concern is being satisfactorily resolved by the supervisor, then he or she 
may report the concern to the President of the University, Chair of the Board of Trustees, or the 
University’s legal counsel. 

  (b) Directors, Officers and Committee Members.  If at any time, a director, 
officer or committee member becomes aware of a violation or suspected violation, then he or she 
shall report the concern directly to the Chair of the Board of Trustees, President, or the 
University’s legal counsel.   

  (c) Manner of Reporting.  Wherever possible and practical, such concerns 
should be reported in writing.  Concerns also may be reported anonymously.  However, because 
it is impossible to seek additional information from someone who has anonymously reported a 
concern, such reports should contain as much specific information as possible. 



 
  (d) Confidentiality.  Reports of violations or suspected violations shall be kept 
confidential, to the extent possible and consistent with the need to investigate, prevent or correct 
the violation.  Unnecessary disclosure of information relating to an investigation under this 
Whistleblower Policy will be viewed as a serious offense and may result in discipline including, 
but not limited to, termination of employment, removal from position, civil lawsuits and/or 
criminal prosecution. 

  (e) Good Faith.  Any person who reports a violation or suspected violation 
shall act in good faith and have a reasonable basis for believing the matter raised is a serious 
violation.  The act of making unsubstantiated allegations that prove to have been made 
maliciously, recklessly, with gross negligence or with the knowledge that such allegations were 
false shall be viewed as a serious offense and may result in discipline including, but not limited 
to, termination of employment, removal from position, civil lawsuits and/or criminal 
prosecution. 

 5.1 Handling of Reported Violations.  All reported violations or suspected violations 
filed in accordance with this Whistleblower Policy shall be promptly investigated by the 
individual receiving the report and, where warranted upon the completion of the investigation, 
appropriate corrective action shall be taken.  

 

 

 


