
1.4.e Key Assessments and Scoring Guides used for Assessing Professional Dispositions  
1.4.E Table 1: Overview of Professional Dispositions by Departments 

 
Domains of the 

Conceptual 
Framework 

Teacher Education 
Initial Programs 

 
The beginning teacher . . .  

Teacher Education 
Advanced Programs 
 
The experienced teacher. .   

Leadership Studies 
Advanced Program 

 
The administrator. . .  

 
Values 

& 
Ethics 

Behaves in a manner consistent 
with standards of legal and ethical 
conduct of the profession (such as 
professional conduct with students, 
parents, colleagues, professors, etc; 
academic conduct consistent with 
the policies and procedures of 
Marian College, and protecting 
privacy and confidentiality). 
 

Consistently demonstrates 
professional ethics in practice. 
 

Demonstrates leadership that seeks 
the common good between a 
balance of justice and caring in the 
service to all learners, their families 
and the greater school community. 
 
Promotes ethical principles in 
decisions and actions that are 
supportive of the greater good of 
the school community. 

 
 

Knowledge 

Shows initiative and independence 
in learning; engages in continuous, 
sustained effort to learn (such as 
through reading, listening, 
observing, questioning, and 
participating.) 
 
 
Demonstrates enthusiasm for the 
discipline s/he teaches and keeps 
up-to-date with new ideas in the 
field. 

Keeps abreast of new ideas and 
understandings in the profession 
through continuous learning and 
engagement in professional discourse 
 

Continuously updates his/her 
knowledge and skills related to 
teaching and learning to provide 
appropriate guidance and support to 
faculty, staff, students, and the 
community. 
 

 
 

Reflection 

Seeks opportunities to learn about 
self and sets goals for self-
improvement. 
 
Is open and responsive to feedback 
from others. 
 
Uses reflection and feedback for 
professional growth. 
 

Critically evaluates professional 
performance, learns from experiences, 
and makes changes in practice as a 
result.  
 

Continuously examines his/her own 
assumptions, beliefs and practices 
and makes changes as a result of 
self-examination. 
 
 

 
 

Collaboration 

Demonstrates thoughtful, effective 
verbal and non-verbal 
communication (including 
listening, speak, writing, and 
technology). 
 
Respects, accepts, and is responsive 
to the experiences, ideas, and views 
of others, regardless of individual 
and cultural differences. 
 
Resolves differences or 
misunderstandings respectfully and 
reflectively. 
 
 
 

Seeks to establish a supportive, 
collaborative, and inclusive 
educational environment to improve 
educational opportunities for all 
students. 
 

Words and actions consistently 
demonstrate a belief in and 
commitment to: 
• Schools that operate as an 

integral part of the larger 
community. 

• The proposition that diversity 
enriches the school. 

• The proposition that families 
have the best interests of their 
children in mind. 

• An informed public. 
 
Engages in continuing dialogue 
with other decision-makers while 
appreciating a variety of ideas, 
values and cultures.  
 

 
 
Accountability 

Holds the same high expectations 
for all learners and is committed to 
supporting the growth of each 
individual. 
 

Persists in helping all children achieve 
success and continually seeks out, 
develops, and refines practices that 
address the individual needs of 
students.  
 
 

Believe in, value, and is committed 
to the proposition that everyone can 
learn and that learning is the 
fundamental purpose of schooling. 
 
Is accountable for making 
management decisions that enhance 
learning and teaching. 
 

 
At key points in each program candidates complete a self-evaluation of professional dispositions.  
Each program has developed a self-evaluation rubric with descriptive scales for each expected 
disposition. Candidates place themselves on the scale for each disposition, then provide a 



justification for the rating.  Justifications typically include examples of ways that the candidate 
practices specific dispositions. Faculty and clinical supervisors review the self-evaluations and 
discuss candidate progress/growth. Because of the nature of professional dispositions, faculty 
support and actively monitor candidate development, but do not quantify the evaluation of 
professional dispositions.   
 
The unit has developed policies and procedures for responding when candidates fail to 
demonstrate professional dispositions. The Policies and Procedures follow the same steps as 
outlined in the Policies and Procedures for dealing with Complaints/Concerns of students. The 
resolution is sought at the lowest level possible working up through the administrative staff to 
the Dean if necessary (Faculty/advisor - student, department chair/director – student, and finally 
if necessary dean-student).  

 
 

1.4.E Table 2: Evaluation of Professional Dispositions by Departments 
 

 Initial Candidates  
in 

Teacher Education 

Advanced Candidates 
in 

Teacher Education 

Advanced Candidates  
in 

Leadership Studies 
 
 
 
 

Gate 1 

Read and sign Commitment to 
Professional Dispositions 
 
Self-Evaluation with 
justification 
 
Evaluated by cooperating 
teacher in Final Evaluation for 
Field Experience I 

Read and sign Commitment to 
Professional Dispositions 
 
Self-Evaluation with  
justification 

Read and sign Commitment to 
Professional Dispositions 
 
Self-evaluation with 
justification 
 

 
Progression 

toward  
Gate 2 

Evaluated by cooperating 
teachers in Final Evaluation 
for Field Experience II & III 
 
Self-Evaluation in Field 
Experience III 

  

 
Gate 2 

Self-Evaluation with 
justification in Admission to 
Clinical Practice Portfolio 
 

Self-Evaluation with 
justification discussed with 
faculty 

Self-evaluation with 
justification 

 
 

Gate 3 

Evaluated in Final Evaluation 
for each Clinical Practice 
placement 
 
Evaluated by faculty in 
Clinical Practice Portfolio 
Reflective Essay  

Self-Evaluation with 
justification discussed with 
faculty  

Self-evaluation with 
justification at completion of 
practicum.  Discussed with 
supervisor. 

 
Initial Candidates 
Professional dispositions for initial teacher candidates are developed in each course throughout 
the program. Dispositions of initial candidates are evaluated in a variety of ways:  Program 
faculty incorporate dispositions into participation rubrics as a part of course performance 
assessments, candidate self-evaluations, and evaluations by clinical faculty and supervisors.  
Self-evaluations with written justifications provide a baseline for dispositions at entry into a 
program.  Self-evaluations also occur at key transition points where faculty provide written 
and/or verbal feedback.  In each field experience, as well as in clinical practice, experienced 
teachers provide feedback to initial candidates on their dispositions toward students and 



professional responsibilities. During individual conferences supervisors discuss the feedback 
from cooperating teachers and/or administrators with each candidate. Table 1.19 provides an 
overview of that process.   
 

1.4.E Table 3: Evaluation of Initial Candidates’ Dispositions in Field Experiences 
 EDU 010 EDU 020 & 

EMA 035 
EDU 030 EDU 040 & 

EMA 045 
Clinical 
Practice 

Values & Ethics 
Behaves in a manner 
consistent with 
standards of legal and 
ethical conduct of the 
profession. 

Final Evaluation Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Supervisor’s 
Observation 
Final Evaluation 
Teacher Work 
Sample 
Reflective Essay 

Knowledge 
Shows initiative and 
independence in 
learning; engages in 
continuous, sustained 
effort to learn. 

Final Evaluation Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 
 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 
Teacher Work 
Sample 

Demonstrates 
enthusiasm for the 
discipline s/he teaches 
and keeps up-to-date 
with new ideas in the 
field. 

Final Evaluation 
Journal 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
Teacher Work 
Sample 

Reflection 
Seeks opportunities to 
learn about self and 
sets goals for self 
improvement. 
 

Final Evaluation 
Goal Setting & 
Final Reflection 

Final Evaluation 
Goal Setting & 
Final Reflection 
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & 
Final Reflection 
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & Final 
Reflection 
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & Final 
Reflection 
Supervisor’s 
Observation 
Teacher Work 
Sample 

Is open and responsive 
to feedback from 
others. 
 
 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 
Teacher Work 
Sample 

Uses reflection and 
feedback for 
professional growth. 
 
 

Final Evaluation 
Goal Setting & 
Final Reflection  

Final Evaluation 
Goal Setting & 
Final Reflection 
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & 
Final Reflection 
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & Final 
Reflection 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 
Teacher Work 
Sample 
Reflective Essay 

Collaboration 
Demonstrates 
thoughtful, effective 
verbal and non-verbal 
communication. 

Final Evaluation Final Evaluation 
Goal Setting & 
Final Reflection  
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & 
Final Reflection  
Supervisor’s 
Observation 

Final Evaluation 
Goal Setting & Final 
Reflection  
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Respects, accepts, and 
is responsive to the 
experiences, ideas, and 
views of others, 
regardless of individual 
and cultural 
differences. 

Final Evaluation 
Journal 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
Observed Lesson 
Artifact 
 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
Observed Lesson 
Artifact 
 

Final Evaluation 
Journal 
Supervisor’s 
Observation 
Observed Lesson 
Artifact 

Final Evaluation 
Supervisor’s 
Observation 
Teacher Work 
Sample 
Reflective Essay 
 

Resolves differences & 
misunderstandings 
respectfully and 
reflectively. 

Final Evaluation Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 
 

Final Evaluation 
Supervisor’s 
Observation 
 

  



Accountability 
Holds the same high 
expectations for all 
learners and is 
committed to 
supporting the growth 
of each individual. 

Journal Journal 
Observed Lesson 
Artifact 
Supervisor’s 
Observation 

Journal  
Observed Lesson 
Artifact 
Supervisor’s 
Observation 

Journal 
Observed Lesson 
Artifact 
Supervisor’s 
Observation 
 

Supervisor’s 
Observation 
Teacher Work Sample 
Reflective Essay 
 

Recognizes and fulfills 
professional 
responsibilities and 
habits of conduct. 
 

Final Evaluation 
Journal 

Final Evaluation 
Supervisor’s 
Observation 
Journal 

Final Evaluation 
Supervisor’s 
Observation 
Journal 

Final Evaluation 
Supervisor’s 
Observation 
Journal 

Final Evaluation 
Supervisor’s 
Observation 
Teacher Work Sample 
Reflective Essay 

Willingly takes 
responsibility in 
fulfilling professional 
obligations with others. 

Final Evaluation Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 

Final Evaluation 
Supervisor’s 
Observation 
Teacher Work Sample 
Reflective Essay 

 
1.4.E Table 4: Sample Initial Program Self-evaluation Rubric (level 1 should be reached by 
Gate 1, level 2 should be reached by Gate 2 and level 3 by Gate 3) 

Marian University 
School of Education - Department of Teacher Education 

 
Candidate Self-Evaluation of Professional Dispositions 

Portfolio Two– Admission to Clinical Practice 

Directions for Teacher Candidates:   
1. Complete the rubric as an overall 

assessment of your professional 
dispositions.  Place an X next to the 
statement in each  row that most 
accurately describes your current 
level of performance.  Justify the 
rating for each category with support 
and examples. 

 
2. Include this document in Portfolio 

Two. 

 
Candidate Name: ________________________________________ 
Semester/Year: ___________ 
  
Candidate Signature:  _____________________________________   
Date: ___________________ 

 
 

 
Insufficient 
Evidence (0) 

Beginning to Develop 
Toward Expectations  

of  
a Beginning Teacher (1) 

Developing 
Toward 

Expectations of a  
Beginning Teacher 

(2) 

Meets Expectations  
of a  

Beginning Teacher 
(3) 

 
Values & 

Ethics 
 

____ I do not behave 
in a manner 
consistent with 
standards of legal 
and ethical conduct 
of the profession  

____I am beginning to 
behave in a manner 
consistent with standards 
of legal and ethical 
conduct of the 
profession. 

____I usually 
behave in a manner 
consistent with 
standards of legal 
and ethical conduct 
of the profession. 

____I behave in a 
manner consistent 
with standards of legal 
and ethical conduct of 
the profession. 
 

Justification 
for rating 

 

 

 
 
 

Knowledge 
 

____I do not show 
initiative and 
independence in learning; 
I do not yet engage in a 
continuous, sustained 
effort to learn  
 

____I am beginning 
to show initiative 
and independence in 
learning; I am 
beginning to sustain 
an effort to learn. 

____I usually show 
initiative and 
independence in 
learning; I usually 
sustain my own 
effort to learn.  

____I consistently 
show initiative and 
independence in 
learning; I engage in 
continuous, sustained 
effort to learn.  
 

____I do not demonstrate 
enthusiasm for the 
discipline I teach; I do not 
keep up-to-date with new 
ideas in the field 
 

____I am beginning 
to demonstrate 
enthusiasm for the 
discipline I teach; I 
am beginning to 
keep up-to-date with 
new ideas in the 
field. 

____I usually 
demonstrate 
enthusiasm for the 
discipline I teach 
and keep up-to-date 
with new ideas in 
the field. 

____I demonstrate 
enthusiasm for the 
discipline I teach and 
consistently keep up-
to-date with new ideas 
in the field. 

 



Justification 
for rating 

 
 

 

 
 

 
Insufficient Evidence t 

(0) 

Beginning to 
Develop Toward 
Expectations  of  

a Beginning 
Teacher (1) 

Developing 
Toward 

Expectations of a  
Beginning Teacher 

(2) 

Meets Expectations  
of a  

Beginning Teacher 
(3) 

 
 
 
 
 

Reflection 

____I do not seek 
opportunities to learn 
about myself and set 
goals for self-
improvement. 
 

____I am beginning 
to seek opportunities 
to learn about self 
and sets goals for 
self-improvement. 
 

____I usually seek 
opportunities to 
learn about myself 
and set goals for 
self-improvement. 
 

____I consistently 
seek opportunities to 
learn about myself and 
set goals for self- 
improvement. 

 
____I am not open and 
responsive to feedback 
from others. 
 

____I am beginning 
to be open and 
responsive to 
feedback from 
others. 
 

____I usually am 
open and responsive 
to feedback from 
others. 
 

____I am consistently 
open and responsive to 
feedback from others. 

 

____I do not use 
reflection and feedback 
for professional growth. 

____I am beginning 
to use reflection and 
feedback for 
professional growth. 

____I usually use 
reflection and 
feedback for 
professional growth. 
 

____I consistently use 
reflection and 
feedback for 
professional growth. 

 
Justification 

for rating 
 
 

 

 
 
 
 
 

Collaboration 

____I do not demonstrate 
thoughtful, effective verbal 
and non-verbal 
communication.  
 

____I am beginning 
to demonstrate 
thoughtful, effective 
verbal and non-
verbal 
communication.  
 

____I usually 
demonstrate 
thoughtful, effective 
verbal and non-
verbal 
communication. 
 
 

____I consistently 
demonstrate 
thoughtful, effective 
verbal and non-
verbal 
communication.  
 

____I do not respect, 
accept, or respond to the 
experiences, ideas, and 
views of others, regardless 
of individual and cultural 
differences. 

____I am beginning 
to respect, accept, 
and be responsive to 
the experiences, 
ideas, and views of 
others, regardless of 
individual and 
cultural differences. 
 

____I usually 
respect, accept, and 
am responsive to the 
experiences, ideas, 
and views of others, 
regardless of 
individual and 
cultural differences. 
 

____I consistently 
respect, accept, and 
am responsive to the 
experiences, ideas, 
and views of others, 
regardless of 
individual and 
cultural differences. 
 

____I do not resolve 
differences or 
misunderstandings 
respectfully and 
reflectively. 
 

____I am beginning 
to resolve 
differences or 
misunderstandings 
respectfully and 
reflectively. 
 

____I usually 
resolve differences 
or 
misunderstandings 
respectfully and 
reflectively. 
 

____I consistently 
resolve differences 
or 
misunderstandings 
respectfully and 
reflectively. 
 

Justification 
for rating 

 
 
 

 



 
 

 
Insufficient 

Evidence t (0) 

Beginning to Develop 
Toward 

Expectations  of  
A Beginning Teacher 

(1) 

Developing Toward 
Expectations of a  

Beginning Teacher 
(2) 

Meets Expectations  
of a  

Beginning Teacher 
(3) 

 
 
 
 
 
 

Accountability 

____I do not hold the 
same high 
expectations for all 
learners and am not 
committed to 
supporting the growth 
of each individual. 

____I am beginning to 
hold the same high 
expectations for all 
learners and is 
beginning to be 
committed to 
supporting the growth 
of each individual. 

____I usually hold the 
same high expectation 
for all learners and am 
usually committed to 
supporting the growth 
of each individual. 

____I consistently hold 
the same high 
expectations for all 
learners and am 
committed to 
supporting the growth 
of each individual. 

____I do not 
recognize and fulfill 
professional 
responsibilities and 
habits of conduct. 
 

____I am beginning to 
recognize and fulfill 
professional 
responsibilities and 
habits of conduct. 
 

____I usually 
recognize and fulfill 
professional 
responsibilities and 
habits of conduct.  
 

____I consistently 
recognize and fulfill 
professional 
responsibilities and 
habits of conduct. 

 
____I do not 
willingly take 
responsibility in 
fulfilling professional 
obligations with 
others. 

____I am beginning to 
willingly take 
responsibility in 
fulfilling professional 
obligations with 
others. 
 

____Usually I 
willingly take 
responsibility in 
fulfilling professional 
obligations with 
others 
 

____I willingly take 
responsibility in 
fulfilling professional 
obligations with others. 
 

Justification 
for rating 

 
 

 

 

 
 
 
Advanced Candidates and Other Professional School Personnel 
Professional dispositions for advanced candidates are evaluated primarily through self-
evaluations with written justifications. Faculty in advanced programs examines the candidates’ 
responses and use the results as talking points in department meetings about the greatest areas of 
need that candidates identify and how to help candidates in those areas. They also use them in 
class discussions and candidates are encouraged to develop their professional development plans 
around some of these perceived areas of need. The first candidate self-evaluation done during 
Gate 1 is also used as a baseline, as well as a way to open dialogue in online discussions about 
teacher dispositions. At the mid-point of a program candidates are asked to reexamine their 
original self-evaluation of dispositions through various class projects and discussions. In the 
candidates’ last course they will complete a final self-evaluation and compare their program 
entry dispositions with their program exit dispositions. 



1.4.E Table 5: Sample Advanced Program Self-evaluation Rubric 
D I S P O S I T I O N S  S U R V E Y  

 
Marian University 

School of Education – Master of Arts in Education  
 

Candidate Self-Evaluation of Professional Dispositions 
 

Directions for Master Degree Candidates:   
1. Please complete the rubric as an overall assessment of your 
professional dispositions.  Select the statement in each row that 
most accurately describes your current level of performance at 
this time.  While you may not be at level 3 when you first enter 
our MAE program, you are expected to attain an overall rating of 
3 in each area by the time you complete the program. So pay 
special attention to areas where you feel you need to improve. 
Reflect on you dispositions and why you rated yourself as you 
did at the bottom of the form.   
2. Return the completed rubric to your Marian University 
instructor and/or upload to your portfolio.  
 

 
Candidate:                                              Semester/Year:      
 
Date of Evaluation:       
 

 
 

 
Not Evident (0) 

Beginning to Develop Toward 
Expectations  of  

An Experienced Teacher (1) 

Developing Toward Expectations 
of an  

Experienced Teacher (2) 

Meets Expectations  
of an  

Experienced Teacher (3) 
 
 
 

Values & Ethics 

 I do not actively participate in  
         school/professional activities 

 I am beginning to participate in  
         school/professional activities 

 I usually participate in  
         school/professional activities 

 I actively participate in  
         school/professional  
         activities 

 I do not exhibit a professional  
         demeanor 

 I am beginning to exhibit a  
         professional demeanor 

 I usually exhibit a professional  
         demeanor 

 I consistently exhibit a  
         professional demeanor 

 I do not demonstrate integrity 
 

 I am beginning to demonstrate  
         integrity 

 I usually demonstrate integrity I consistently demonstrate  
         integrity 

 I do not show respect for others 
 

 I am beginning to show respect   
         for others 

 I usually show respect for  
         others 

 I consistently show respect 
         for others 

 
 
 

Knowledge 
 

 I do not use current research in  
         coursework 

 I am beginning to use current  
         research in coursework 

 I usually use current research in  
         coursework 

 I consistently use current  
         research in coursework 

 I do not participate in  
         continuous professional  
         development 

 I am beginning to participate in  
         continuous professional  
         development 

 I usually participate in  
         continuous professional  
         development 

 I consistently participate in  
         continuous professional  
         development 

 I do not discuss current  
         research and best practices 

 I am beginning to discuss  
         current research and best  
         practices 

 I usually discuss current  
         research and best practices 

 I consistently discuss  
         current research and best  
         practices 



 
 

 
Not Evident (0) 

Beginning to Develop Toward 
Expectations  of  

an Experienced Teacher (1) 

Developing Toward Expectations 
of an  

Experienced Teacher (2) 

Meets Expectations  
of an 

Experienced Teacher (3) 
 
 
 

Reflection 

 I do not use reflection as a too  
         for professional improvement  
         and transformation 

 I am beginning to use reflection  
         as a tool for professional  
         improvement and  
         transformation 

 I usually use reflection as a tool  
         for professional improvement  
         and transformation 

I consistently uses reflection    
         as a tool for professional  
         improvement and  
         transformation 

 I do not engage in continuous  
         improvement 

 I am beginning to engage in  
         continuous improvement 

 I usually engage in continuous  
         improvement 

 I consistently engage in  
         continuous improvement 

 I do not document changes in  
         practice as a result of      
         reflection 

 I am beginning to document  
         changes in practice as a result  
         of reflection 

 I usually document changes in  
         practice as a result of  
         reflection 

 I consistently document  
         changes in practice as a  
         result of reflection 

 
 
 

Collaboration 

 I do not consider collaboration  
         as a component in planning 

 I am beginning to consider  
         collaboration as a component 
         in planning 

 I usually consider collaboration  
         as a component in planning 

 I consistently consider  
         collaboration as a  
         component in planning 

 I do not create learning  
         experiences that are inclusive  
         in nature 

 I am beginning to create  
         learning experiences that are  
         inclusive in nature 

 I usually create learning  
         experiences that are inclusive  
         in nature 

 I consistently create learning  
         experiences that are  
         inclusive in nature 

 I do not use strategies and  
         practices that reflect  
         differentiation 

 I am beginning to use strategies  
         and practices that reflect  
         differentiation 

 I usually use strategies and  
         practices that reflect  
         differentiation 

 I willingly use strategies and  
         practices that reflect  
         differentiation 

 
 

Accountability 

 I do not use assessment results  
          to modify planning 

 I am beginning to use  
         assessment results to modify  
         planning 

 I usually use assessment results  
          to modify planning 

 I consistently use assessment  
         results to modify planning 

 I do not align planning to  
         accommodate student needs 

 I am beginning to align  
         planning to accommodate  
         student needs 

 I usually align planning to  
         accommodate student needs 

 I consistently align planning  
         to accommodate student  
         needs 

 
Use this area to reflect on teacher dispositions:       
 
 
 
Candidate Signature:                         Date:      
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