
Marian University 
(Follow-up questionnaire for employers of Marian School of Leadership Studies graduates) 

 
This survey is confidential – however in order for us to use this information to improve our programs we do have to get 
some specific information from you as to which teacher/administrator you are evaluating for us so we can tie this 
information to the program they completed here at Marian.  The name will then be removed from the survey.  
 
We are constantly trying to improve our programs so it is important to gather as much feedback about our alumni as 
possible. In the past we have done this survey via an online survey tool, however we did not get a large enough response 
rate due to spam filters and other issues with school servers. This year we are returning to our paper based surveys in 
hopes of getting a higher response rate.  For your convenience we have provided a postage paid envelope to use. We are 
proud of our graduates and all their successes in the classroom and at different leadership positions. We use feedback 
from leaders like you to constantly improve our programs. While many of the graduates of our Leadership Programs do 
not take an administrative position, we have no way of tracking. If the person you are evaluating is still a teacher, please 
just write still teaching on this form and return it. Thank you again and have a great rest of the school year. 
 
Sincerely, 

 
 

Dr. Sue Stoddart 
Dean, School of Education 

 

Person who gave you this form to fill out: 

Position:  

Number of Years in Current Position: 
 

Please place an X in the box that describes your opinion of the teacher/administrator that you have employed that 
graduated from Marian University.   
 

 
Wisconsin Teacher Standards 
 

Very well 
prepared 

Fairly well 
prepared 

Poorly 
prepared 

Not 
prepared 

Not 
applicable 

Standard 1:  The administrator demonstrates 
understanding of the 10 Teacher Standards, in order to 
support the development of teachers with who s/he 
works. 

     

Standard 2: The administrator facilitates the development, 
articulation, implementation, and stewardship of a vision 
of learning that is shared by the school community.  

     

Standard 3: The administrator manages by advocating, 
nurturing and sustaining a school culture and instructional 
program conducive to student learning and staff 
professional growth.  

     

Standard 4.  The administrator ensures management of 
the organization, operations, finances, and resources for 
a safe, efficient, and effective learning environment.  

     

Standard 5: The administrator models collaboration with 
families and community members, responds to diverse 
community interests and needs, and mobilizes 
community resources.  

     

Standard 6: The administrator acts with integrity, with 
fairness, and in an ethical manner. 

     

Standard 7: The administrator understands, responds to, 
and influences the larger political, social, economic, legal, 
and cultural contexts.  

     

Any additional comments: 
 
 
 
 
 

 


