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Name of Assessment Instrument:  2010 Employer Follow-Up Survey and First-Year 
Graduate Follow-Up Survey 
 
Semester and Year Administered:  Spring 2011 
 
Target:  First Year Graduates and First Year Graduate Employers 
 
Information on Assessment Instrument: 
The assessment instrument went under minor revisions this year and was sent out via 
Survey Monkey.  Questions were placed in two different templates – one for the teacher 
preparation programs and another for the administrator preparation programs. The 
questions were based on the knowledge, skills and dispositions of the Wisconsin Teacher 
Standards or Administrator Standards.   
 
A total of 71 employer surveys were emailed with 29 respondents for a return rate of 
40.8%.  A total of 103 first-year graduate surveys were emailed with 49 respondents 
resulting in a return rate of 47.6%. 
 
The following rating scale was used:  5 – Very Satisfied, 4 – Satisfied, 3 – Uncertain, 2 – 
Dissatisfied, 1 – Very Dissatisfied, 0 – Not Enough Information or Not Observed.  In 
addition program areas asked one to two open ended questions.   
 
Employer Survey         Rec’d/Sent   % Returned    
Teacher Education   6/16   37.5 %   
Educational Technology  4/7  57.1% 
Educational Leadership  17/41  41.5% 
DIAL     2/7  28.6% 
 
First-Year Graduate Survey   Rec’d/Sent   % Returned    
Teacher Education      18/36    50.0% 
Educational Technology  7/18  38.9% 
Educational Leadership  20/41  48.8% 
DIAL     4/8  50.0% 
 
Analysis of Data: 
 
Mean scores on the fifteen statements in section A. Information across the Unit ranged 
from 4.42 to 4.72 with an overall development of a principled educational leader who is 
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knowledgeable, reflective, and ethical mean rating of 4.68.  The graduate responses 
ranged from a mean score of 4.31 to 4.78 while the employer responses ranged from a 
mean score of 4.45 to 4.83.   
 
The highest responses by graduates were: 

4.78—Models professionalism with students, families, colleagues, and  
 communities. 
4.73—Overall development of a principled educational leader who is  
 knowledgeable, reflective, and ethical. 
4.71—Demonstrates a commitment to a safe, supportive learning environment. 
4.71—Demonstrates knowledge of professional, state, and institutional standards.   

 
The highest responses by employers were: 
 4.83—Demonstrates an in-depth knowledge of content in his/her field. 
 4.76—Establishes rapport with students, families, colleagues and communities. 
 4.76—Demonstrates a caring, fair, honest, responsible, and respectful attitude  
  towards all. 
   
The lowest responses by graduates were: 
 4.31— Integrates the use of technology in his/her work. 
 4.34— Develops and implements educational programs/classes that are varied,  
  creative and nurturing. 
 
The lowest responses by employers were: 
 4.45—Uses current research to inform his/her work. 
 4.52—Models professionalism with students, families, and communities. 

4.59—Integrates the use of technology in his/her work.  
   
  
The number of graduates and employers who responded to the surveys was greatly 
improved over the previous year’s survey.  Fewer surveys were returned as undeliverable 
email addresses than in the past.  The survey link was sent via email on April 26th.  One 
reminder email was sent out and the survey closed on June 13th.   The request in the email 
was modified and simplified but it is unknown whether this helped increase the number 
of respondents.   
 
“Integrates the use of technology in his/her work” was the only statement ranked among 
the lowest responses by graduates (4.31) and employers (4.52).  Overall ratings increased 
from the previous survey. 
 
Conclusions and Possible Changes to be Made Based on the Data: 
 
Last year it was suggested the Unit send out one or two reminders regarding the survey.  
That occurred this year along with a personalizing of the message to the employer with 
name of the candidate(s).  The higher number of responses this year may also be a result 
of people becoming accustomed to the electronic survey.   
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During the 2010-2011 year, some changes were made in courses dealing most with the 
statement “Adapts instruction, assessment, or services for all students, including students 
with exceptionalities.”  2012 results demonstrate that this area is no longer included in 
the lowest responses indicating the changes have resulted improvement.  
 
The Unit continues to work with providing and requiring the use of technology 
throughout the coursework.  The lower ranking of “Integrate the use of technology in 
his/her work” may require direct dialogue with the schools to determine what areas 
candidates may need additional work. 


