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Name of Assessment Instrument:  2011 Employer Follow-Up Survey and First-Year 
Graduate Follow-Up Survey 
 
Semester and Year Administered:  Spring 2012 
 
Target:  First Year Graduates and First Year Graduate Employers 
 
Information on Assessment Instrument: 
The assessment instrument was sent out via Survey Monkey.  Questions were placed in 
two different templates – one for the teacher preparation programs and another for the 
administrator preparation programs. The questions were based on the knowledge, skills 
and dispositions of the Wisconsin Teacher Standards or Administrator Standards.   
 
A total of 61 employer surveys were emailed with 19 respondents for a return rate of 
32%.  A total of 73 first-year graduate surveys were emailed with 29 respondents 
resulting in a return rate of 47.6%. 
 
The following rating scale was used:  5 – Very Satisfied, 4 – Satisfied, 3 – Uncertain, 2 – 
Dissatisfied, 1 – Very Dissatisfied, 0 – Not Enough Information or Not Observed.  In 
addition program areas asked one to two open ended questions.   
 
Analysis of Data: 
 
Mean scores on the fifteen statements in section A. Information across the Unit ranged 
from 4.32 to 4.62 with an overall development of a principled educational leader who is 
knowledgeable, reflective, and ethical mean rating of 4.78.  The graduate responses 
ranged from a mean score of 4.51 to 4.68 while the employer responses ranged from a 
mean score of 4.46 to 4.63.   
 
The highest responses by graduates were: 

4.78—Models professionalism with students, families, colleagues, and  
 communities. 
4.63—Overall development of a principled educational leader who is  
 knowledgeable, reflective, and ethical. 
4.71—Demonstrates knowledge of professional, state, and institutional standards.   

 
The highest responses by employers were: 
 4.83—Demonstrates an in-depth knowledge of content in his/her field. 
 4.76—Establishes rapport with students, families, colleagues and communities. 
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The lowest responses by graduates were: 
 4.34— Develops and implements educational programs/classes that are varied,  
  creative and nurturing. 

4.36— Integrates the use of technology in his/her work. 
 

The lowest responses by employers were: 
 4.45—Uses current research to inform his/her work. 
 4.52—Models professionalism with students, families, and communities. 
   
  
The number of graduates and employers who responded was lower than the previous 
year’s survey.  We think that spam filters may be stopping our surveys from getting 
through. Anecdotal comments from some alumni who have been on PDP teams with 
faculty at Marian stated they did not receive the survey.   
 
“Integrates the use of technology in his/her work” was still a low response by graduates 
but not by employers. We continue to work in this area and feel that this will no longer be 
an issue as new graduates have had significant work in this area since 2010. 
 
Conclusions and Possible Changes to be Made Based on the Data: 
 
Deans have asked for assistance from DPI with getting reliable addresses for our alumni 
and they are working on a process to achieve this by the time we send out our 2013 
surveys.   
 
Continued work on integrating technology into the curriculum seems to have helped our 
graduates feel more comfortable in this area.  
 
All scores remain high from those responding – it seems to indicate that we are doing 
well, however we will constantly strive to do more, especially in the areas of 
implementation of new standards and helping future educators become life-long learners. 


