
 
Human Relations Program  
 
The primary goal of the Human Relations Program is to promote the 

development of an awareness of social injustices, prejudices, and practices that 
create obstacles to the full realization of every student's potential, ambitions, 
and dreams.  

In support of this ideal, the Marian University School of Education supports 
the need for awareness of and respect for diversity. In American society, the 
most common dimensions of diversity include socio-economic status, race, 
ethnicity, gender, family structure, disability, and language. Respect for our 
own and others' cultures leads to inclusion and support of all people. To 
ensure that the teacher candidate is prepared to support diversity in the 
classroom and is able to transfer that awareness and respect into constructive 
action, the Marian University School of Education, in compliance with the 
Wisconsin Department of Public Instruction Code, requires academic study of 
and experiences with diverse populations.  
 
The objectives of the program are to: experience the multicultural, multiracial 
connection within our diverse society; develop skills in human and intergroup 
relations; assist students in developing an appreciation of and respect for the 
diverse nature of American society; provide students with the skills to recognize 
and understand bias in their lives, schools and communities; examine one’s 
feelings and emotions surrounding issues of gender, class, race and ethnicity; 

understand, identify and reduce evidence of uniculturalism in schools; and 
gain new understanding and appreciation for others’ values.  

• Experiences are to be fulfilled on a voluntary basis. Some exceptions may 
apply contingent upon approval of the academic advisor;  

• Experiences must be completed during the course of the teacher 
candidate’s enrollment in the Marian University education program;  

• Select hours that are part of a course requirement and/or field 
experience may be acceptable with the approval of the 
instructor/supervisor and/or academic advisor.  

 
Description of HR Requirements: 50 Hours required for Human Relations  
The Human Relations Requirement assists teacher candidates in meeting 
licensing rules by requiring documented diversity experiences that have 
provided a meaningful educational context for classroom experiences.  

The requirements must be completed by October 1
st 

or March 1
st  

of the 

semester prior to clinical field practice.  
 
Students should seek HR experiences that focus on a cultural emphasis – 
This means working with someone that has a different background than the 

student, i.e. persons who are from a single parent family, disabled or have 
exceptionalities or are from a different socio-economic status.  



 
Students should also seek experiences with an ethnic emphasis – This 
means significant and direct interaction with people from a designated ethnic 
minority group other than the teacher candidate’s own, i.e. African-American, 

Native-American, Alaskan-American, Pacific-Islander-American, Asian 
American, Hispanic, Hmong or foreign-born persons.  
Note: A maximum of 25 hours can be completed in any single experience 

(setting). An example of this would be assisting in an after-school program and 

working with lower socio-economic students. This would be one setting and 25 

hours maximum could be used for this situation. 

Documentation of Hours  
The teacher candidate is responsible for seeking prior approval for the HR 
experience from his or advisor and documenting hours of each experience by 
completing the Human Relations/Diversity Experience Verification Form 
documenting hours of participation. This includes the signature of the 
appropriate supervisor of each experience.  
 
Human Relations Journal  
Each teacher candidate must keep a typed journal that serves as a sequential 
record of both cultural and ethnic experiences. Significant observations, 
interactions, and reflections on the meaning of the experiences should be 
consistently recorded after each HR experience.  
 

Final Reflection Papers  
After the completion of each separate HR experience/meeting, the teacher 
candidate will develop a Human Relations Reflection Paper to document 
personal and professional learning related to diversity. Guidelines for 
Completion of the Human Relations Reflection Paper should be consulted for the 
content and organization of the paper.  
 

Submission of Papers  
The journal, along with the final Reflection Paper, will become part of the 
teacher candidate’s Admission to Clinical Practice Portfolio that is submitted 
for application to Clinical Practice (Student Teaching) as evidence of personal 
and professional growth in awareness of, respect for, and professional 
application of diversity.  
. 
You are encouraged to begin work on HR hours as soon as possible as they 
must be completed early in your fourth field experience (EDU 040).  
** Find additional information on the webpage under HR Forms at 

http://soe.marianuniversity.edu 


