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Mission †‡ 
Marian University is a Catholic applied liberal arts community that welcomes diverse spiritual traditions. Sponsored 
by the Congregation of Sisters of St. Agnes, Marian University engages students in the education of the whole 
person. We embrace justice and compassion and transform lives for professional service and leadership in the 
global community.  
 
Core Values †‡ 
The five core values of Marian University inspire everything that we do -- in the classroom, in activities, in service 
to others, and in our relationships with one another. 

• Community: Respecting our diversity as individuals, we encourage, challenge, and nurture one another, 
joining together to accomplish our shared mission and vision. 

• Learning: We engage in a collaborative lifelong process of seeking truth and appropriating knowledge and 
values to transform the individual, our communities, and the world. 

• Service: Through active service and ministry, we support one another and seek to meet the needs of the 
larger community. 

• Social Justice: We work to create individual and societal change which supports the value, dignity, and 
opportunity of every person. 

• Spiritual Traditions: Valuing Marian's Catholic religious heritage, we respect each individual's freedom to 
explore a diversity of spiritual beliefs 

 
Human Dignity Statement ‡ 
Marian University was founded on the principles of the Judeo-Christian tradition. At the very center of this 
tradition is the affirmation of the value and sacred dignity of the human person. This principle is the cornerstone of 
the Marian University community.  
 
The Marian community strives to uphold the dignity of every person and to confront challenges to that dignity. The 
University does not tolerate inappropriate use of power or authority by its members, nor does the University 
condone any other violation of human dignity. Marian University addresses violations of human dignity through 
the policies listed in this handbook.  
 
These behavioral policies, as listed in this handbook, govern the conduct of members of the University community. 
Policies emphasizing the importance of human dignity and practices that promote appropriate respect for 
individuality and basic human rights are intended to encourage the Marian University to incorporate such values 
into interactions with all persons, whether members of the Marian community or the larger society. 
 
Respect for Oneself, Others, and the Community ‡ 
In accordance with Marian University’s Core Values and Human Dignity Statement, the University expects each 
individual to respect human dignity at all levels. This includes respect for oneself, others, property, authority, and 
the community. 
 
Non-Discrimination Policy †‡ 
Marian University admits students of any race, color, creed, age, sexual orientation, national or ethnic origin, or 
disability to all the rights, privileges, programs, and activities generally accorded and made available to students at 
the University. The University extends these same assurances to its employment applicants and to its employees. 
Marian University does not discriminate in the administration of its educational policies, scholarships or loans, and 
other school-administered programs. Marian University is an Equal Opportunity Employer. 
 
Rehabilitation Act of 1973 and Americans with Disabilities Act of 1990 †‡ 
Marian University does not discriminate on the basis of disability in its educational programs or employment 
practices. Wherever possible, reasonable accommodations will be made to ensure that the University environment 
and academic programs are accessible to the greatest extent possible to all students and employees with 
disabilities. For complaints or concerns related to the Non-Discrimination Policy and/or the Statements related to 
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the Rehabilitation Act of 1973 or the Americans with Disabilities Act of 1990, please contact the Office of Mission 
and Student Engagement. 
 
Title IX † 
It is the policy of Marian University and the requirement of Title IX of the Education Amendments of 1972 and Part 
86 of Title 45 of the Code of Federal Regulations not to discriminate on the basis of sex in educational programs or 
activities, including employment and admission. Inquiries concerning the application of this law and regulations 
may be referred to the President of Marian University. 
 
Veteran Support † 
Marian University honors the contributions and sacrifices made by members of the armed forces, and is 
committed to providing high quality support services and education for military and veteran students and their 
families. The Marian community welcomes veterans who wish to begin or continue their education. 
 
Marian University is part of the Servicemembers Opportunity Colleges Consortium, an organization comprised of 
more than 1,900 colleges and universities that seeks to assist active duty military, veterans, and their families 
enroll in post-secondary educational institutions. Through flexible policies, online courses, and academic support, 
Marian University is proud to provide veterans and active duty military members with the necessary resources and 
support to assist with meeting their educational goals. 
 
Strengths Based Campus † 
Marian University dedicates itself to inspiring students to achieve success and fostering their well-being. Since 
2008, students have been encouraged to take the Gallup StrengthsQuest survey, which identifies their unique 
talents and strengths on which goals can be set for personal and professional development. To create the positive 
climate necessary to empower students to take responsibility for their individualized talents and strengths, Marian 
University: 

• Supports the unique strengths of each student; 
• Focuses on strengths in relationship building; 
• Emphasizes strengths in developing leadership skills; 
• Explores career options based on talent patterns; 
• Builds confidence, sense of well-being, happiness, and hope for the future; and 
• Empowers students to design their preferred future based on their strengths. 

 
Approvals and Authorizations † 
Wisconsin Executive Order #59 by means of the Wisconsin Association of Independent Colleges and Universities 
Servicemember Opportunity Colleges Consortium 
Wisconsin Department of Public Instruction 
Wisconsin State Approving Agency/Federal GI Bill in Wisconsin 
Wisconsin State Board of Nursing 
 
By federal law, Marian University is authorized to enroll nonimmigrant students. 
 
General policy (traditional undergraduate admission) † 
Admission to Marian University is granted to students who show academic preparedness and where personal 
success seems likely. The goal of the Admission Selection Committee is to admit students who may best benefit 
from and contribute to the academic program and student life at the University. Marian University admits qualified 
students to all programs and activities and offers all the rights and privileges pertaining thereto, regardless of race, 
sex, creed, color, ethnic origin, or disability.  
 
In determining an applicant’s eligibility, the University gives consideration to the applicant’s academic record, ACT 
or SAT test scores, and any college credit earned during or after high school graduation, as well as letters of 
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recommendation and life experiences. Credentials for each applicant are evaluated on an individual basis by the 
Admission Selection Committee to determine the potential for success of each candidate. 
 
Admission decisions are made on a rolling basis; however, it is beneficial for students to apply early. Applicants 
usually receive a response to their application within two or three weeks after all credentials (application, 
transcript(s), and test scores have been received beginning after October 1. The Office of Undergraduate 
Admission may accept the student, accept the student with provisions, or deny acceptance until evidence of 
academic potential is provided. 
 
EXCEL Program admission † 
Students who have the potential for academic success and a strong desire to learn, but who do not meet general 
admission requirements or whom the Admission Selection Committee deems best served, may be admitted to the 
EXCEL Program. This program, which admits a limited number of students annually, is designed to support 
students in their transition to the college experience by outlining the expectations and responsibilities of students 
for achieving both academic and personal success. 
 
The EXCEL Program is open to first-time, full-time freshmen, as well as transfer students who bring with them 
fewer than 15 semester credit hours. Students who are seeking admission to Marian University through the EXCEL 
Program will be interviewed by the EXCEL academic advisor to assess the proper fit of the program for the student. 
This interview also provides the student with the opportunity to learn more about the program and its 
requirements. The results of the interview will be taken into consideration when determining admission to the 
program. 
 
Students admitted to the EXCEL Program must meet with their academic advisor at regular intervals during their 
first year to review the expectations and responsibilities of the students during the duration of the program. 
During the freshman year, students take 24–30 credits from a prescribed curriculum. Students must complete a 
minimum of 24 credits with a minimum GPA of 2.00 by the end of their first year in order to continue at Marian 
University the following semester. Progress will be reviewed at the end of each semester. If adequate progress is 
not made, students may be dismissed from the University. 
 
Disability Services † 
Marian University promotes an inclusive and accessible educational environment to the greatest extent possible 
wherein individuals with disabilities are afforded equal opportunity to participate fully and benefit from its 
facilities, services, and programs. Marian University is dedicated to fulfilling the mandates set forth by Section 504 
of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990. No otherwise qualified individual 
with a disability shall be denied access or participation in any program, service, or activity offered by Marian 
University.  
 
Marian University and any of its agents shall not coerce, intimidate, retaliate against, or discriminate against any 
individual for exercising a right under Section 504, or for assisting or supporting another to exercise those rights. 
Individuals who have exercised or have assisted in exercising rights under Section 504 remain subject to the same 
policies and procedures as other individuals at Marian University. Each individual shall demonstrate cooperation 
with Marian’s policies and procedures in order to obtain reasonable and appropriate accommodations.  
 
Each individual is responsible for making timely and complete disclosures and specific requests for reasonable 
accommodations to meet his or her particular needs. In addition, each individual is responsible for submitting 
appropriate documentation that supports the need for the requested accommodations. Reasonable 
accommodations are determined on an individual basis and implemented with high regard for confidentiality. It is 
strongly recommended that requests be made at least 4-6 weeks in advance of when they are needed in order to 
avoid delays that could potentially impact participation in a program, service, or activity.  
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In order to access disability services, students meet with the Coordinator of Disability Services to disclose the 
disability, including documentation meeting Marian’s guidelines, and discuss the reasonable accommodations 
requested. The Coordinator of Disability Services reviews all documentation and determines the student’s 
eligibility for services. Requests for reasonable accommodations are reviewed on a semester-by-semester basis 
and granted as supported by the documentation and individual needs. 


